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Public School Review

Purpose

All Western Australian public schools are reviewed by the Department of Education’s Public School
Accountability directorate. A review gives assurance to the local community, the Minister for Education and
Training and the Director General about the performance of public schools in delivering high quality
education to students. The review acknowledges the achievements of the school and gives feedback to
support the Principal and staff with their improvement planning.

Initially conducted on a 3 year cycle, subsequent reviews are determined to occur on a one, 3 or 5 year
timeframe.

The Principal provides the review team with a self-assessment of the school’s performance based on
evidence from the school. Information to be validated by the review team is considered before and during the
school visit. This forms the basis for the Public School Review report and determines when the next review
will occur. The report is provided to the Principal and the regional Director of Education.

Expectations of schools

The Statement of Expectation (the Statement) makes clear and public the expectations and responsibilities
of schools and the Department of Education (the Department) in student achievement and progress.

The Statement is between; the Department, represented by the Director General; the school, represented by
the Principal; and is noted by the school council/board, represented by the Chair.

The Statement sets out the expectations of Principals in relation to the delivery of the 2020-2024 strategic
directions Every student, every classroom, every day, and Building on Strength.

The Statement will underpin each school’s strategic planning and self-assessment and will form part of the
school’s Public School Review. It will also support the Principal Professional Review.

Public School Review — The Standard

A Standard has been developed across the domains of the School Improvement and Accountability
Framework to describe essential indicators of performance. The selection of the indicators is based on
literature research and historical reviews of school performance in Western Australian public schools.

The purpose is to better ensure that judgements about student performance are standardised and objective.
Indicators describe what is evident in schools functioning ‘as expected’ within each domain.

The Standard defines the expected level of school performance. Judgements are made in relation to the
Standard. External validation is also based on evidence presented relating to the Standard.

For further information or resources in alternative formats for people with accessibility needs, please contact
PublicSchoolAccountability. PublicSchoolReview@education.wa.edu.au
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Context

Lesmurdie Senior High School is located in the City of Kalamunda, approximately 24 kilometres south-east of
the Perth central business district. within the South Metropolitan Education Region.

Opening in 1981 the school became an Independent Public School in 2011.

Lesmurdie Senior High School has an Index of Community Socio Educational Advantage of 1031 (decile 3).
There are currently 941 students enrolled from Year 7 to Year 12.

Community support is provided by a School Board and active Parents and Citizens’ Association (P&C).

The first Public School Review of Lesmurdie Senior High School was conducted in Term 2, 2021. This 2025
Public School Review report provides a current point of reference for the school’s next cycle of school
improvement.

School self-assessment validation

The Principal submitted a purposefully structured, comprehensive and rigorous school self-assessment.
The following aspects of the school’s self-assessment process are confirmed:

e  The school’s preparation for the Public School Review was focused on the areas for improvement from the
previous review process. With responsibility distributed through the identification of domain leaders, the
process was intentionally collaborative.

e The executive team viewed the Public School Review as an opportunity to reflect upon and reframe a
culture reflective of the values of the new leadership team and mirror their respective skillsets.

e  The Electronic School Assessment Tool submission provided a robust and authentic illustration of practice
against the Standard and the domain foci, with an intention to provide statements of impact and evidence
that supported the judgements made about the school’s progress.

e  The engagement of staff in collaborative reflection has led to a strong sense of unity of purpose and a
deep understanding of the improvement agenda, and subsequently collective responsibility for student
success.

e Atour of learning environments by proud and articulate students provided valuable insights into their
relationships with staff. Sharing their experiences at the school, and opportunities they have been given,
added much to the positive tone of the validation process.

e  Committed School Board and P&C members and parents provided genuine reflections in support of the
school’s self-assessment and added value to the validation process, describing their individual and
collective dedication to the school and its proactive and high care leadership.

The following recommendations is/are made:
e NIL




Relationships and partnerships

Empowering every student to attain confidence in pursuing their chosen pathway through real-life experiences,
supported through authentic relationship and partnership building, is the school’s unwavering commitment.

Commendations

The review team validate the following:

e The Lesmurdie SHS campus serves as a vibrant hub where meaningful connections flourish. The shared
Community Library exemplifies this integration with diverse age groups from toddlers to seniors, naturally
blending into daily operations through purposeful activities. These include, but are not limited to story time
classes, playgroups, Raise mentoring and the Intergenerational Story Telling project.

o Strategically cultivated industry partnerships to expand student horizons and create pathways toward
fulfilling futures are evident. Commitment to future-focused partnerships is demonstrated through
collaborations with organisations such as Curtin University, PEAC", and local business owners which
particularly benefit the LEAP2 and STEM? programs.

o The student integration process begins with a comprehensive Year 6 transition program, with special
consideration given to Roleystone District High School students joining the school in Year 11. Student
ambassadors play a crucial role in welcoming newcomers, conducting tours, and fostering a sense of
belonging commencing at an Orientation Day.

o Family engagement is prioritised through multiple touchpoints, including information sessions, regular
campus tours, parent-teacher conferences, specialised events such as the Year 7 Cares Kickstarter
afternoon, and various performance showcases in The Arts.

e The School Board provides robust governance, ensuring effective stakeholder communication, diverse
representation and considered conversations with the City of Kalamunda and government.

Recommendations

The review team support the following:

e Maintaining a focus on the Aboriginal Cultural Standards Framework continuum, continue as intended to
build the cultural responsiveness and knowledge of staff to support the integration of Aboriginal culture and
histories into practices and learning programs.

Learning environment

Set in the Perth Hills, the peaceful external environment is reflected in the nurturing learning environment and
further complemented by the school’s values of CARE=s* for which the students are compelling advocates.

Commendations

The review team validate the following:

e Effective communication channels between industry experts, educators, families, and students form the
foundation of a modern learning environment, acknowledging that valuable education extends beyond
traditional classroom boundaries.

e The school’s ethos, ‘thriving in a nurturing environment’, is mirrored in clearly defined processes of support
delivered by the student support teams and actioned through a tiered approach, with student needs
identified based on consideration of data.

e A variety of interventions delivered through targeted programs such as Aussie Optimism, drumbeat, M-
Power girls and Armed for Life provide the opportunity for students to develop and demonstrate positive
social and emotional skills. These programs are complemented by support personnel including Youth
Workers.

e An established commitment to Positive Behaviour Support has been further enhanced by the collaborative
development of a new behaviour matrix focused on simplicity of language and clarity of design, signalling
clear standards.

Recommendations

The review team support the following:




Capitalising on recent academic performance, continue to encourage aspirational achievement supported
by capturing individual pathways, initiated from Year 7, using a digital portfolio approach.




Leadership

Intentional, strategic and skilful leadership underpins the school’s leadership planning intent, resulting in a
collaborative professional growth culture of continuous improvement cultivating key leadership attributes for all
staff.

Commendations

The review team validate the following:

e High standards are the foundation of the Lesmurdie Senior High School culture. Expectations are modelled
by the school’s leadership and embedded into staff practice with professionalism and passion. Collective
adherence to these standards and expectations drives team success.

e Leaders provide clarity about the purpose of all actions. This is complemented by support for
implementation and accountability, largely but not exclusively, through instructional mentors and the
Teaching and Learning Framework.

e Purposeful alignment between structures and processes fortifies planning and decision making. This is
evident in the articulation of the school’s focus on targeting continual and aspirational improvement.

e The development of leadership is focused. Initiatives that build leadership capacity, including LINKS
facilitators, bootcamps and shoulder to shoulder mentoring are valued and viewed as critical for the
implementation of identified priorities, and supported by a robust performance and development culture.

e Using a collaborative problem-solving approach, the methodology of change processes is purposeful and
known by all. Change is guided by data analysis, ensuring that implemented changes yield the desired
improvements.

Recommendations

The review team support the following:

o Further develop the instructional mentor role and implement consistent observation protocols.

Use of resources

Well-established consultative planning and review processes ensure resources are directed in a balanced
manner, ensuring the sustainability of established educational programs and activities and the pursuit of
innovative teaching and learning opportunities.

Commendations

The review team validate the following:

o Financial and workforce priorities are strategically and skilfully managed by the manager corporate services
and Principal, ensuring school resourcing and facility management is executed with agility to adapt and
adjust to enrolment fluctuations and additional needs. The CULIP?® partnership a particular highlight
supporting workforce management.

e The school effectually invests in the appointment of education assistants and student characteristic funding
is prioritised for both optimising the learning environment and building staff capacity for the implementation
of whole-school approaches.

o Asset management and replacement plans are comprehensive, strategic and sustainable, with a focus on
investment in and renewal of resources, evidenced by building and furnishing improvement plans.

o Effective device management ensures access to reliable and contemporary technology for staff,
supplemented by scaffolded support. Significant uptake of the BYODS® program provides student access to
technology and is complemented by the provision of laptops at the point of need.

¢ Annual budgeting processes are extensively consultative and allow staff the ability to apply for funding
aligned to school priorities, overseen and approved by the Finance Committee and endorsed by the School
Board.

e There are clear data driven links between the provision of support in classrooms for students’ individual
educational needs, the distribution of targeted resources, and access to allied professional support.

Recommendations




The review team support the following:
e NIL




Teaching quality

Staff demonstrate high levels of professional responsibility and personal accountability to ensure quality
teaching and learning, maintaining the foundation for connected practice to thrive.

Commendations

The review team validate the following:

¢ In the continual pursuit of improvement and excellence, the expectation of high quality instruction is abetted
by comprehensive support. This is underpinned by shared beliefs, common language and clear
expectations about how staff collaborate to engage students and optimise academic, social and emotional
growth and development.

e The school acknowledges the critical importance of whole-school approaches, with a focus on low variance
teaching practices to support student achievement. The introduction of shoulder to shoulder walkthroughs
supports the implementation with fidelity of school-wide instructional strategies.

e The focused analysis of school-based and systemic data has been instrumental in driving school-wide
pedagogical decision making, evidenced by the introduction of single sex classes and contemporary
furniture to support a pedagogical shift.

o Staff are offered the opportunity to participate in professional learning to extend their knowledge and
reinforce alignment and delivery of whole-school practices and programs. Staff are also encouraged to
provide bespoke professional learning to their colleagues to enhance instructional delivery.

o Highly skilled allied professionals embrace professional learning and support to develop skills that enhance
their contribution to the school and student outcomes. The appointment of an allied professional to the
STEM co-ordinator position is testament to the regard with which allied professionals are held at the school.

Recommendations

The review team support the following:

e Complete and launch the Lesmurdie Learning Experience framework to support the implementation of
consistent and connected whole-school instructional strategies, aligned to the Quality Teaching Strategy.

Student achievement and progress

Data literacy is expected and used to inform classroom practice and identify appropriate and timely
interventions. Feedback for and from students, in combination with a culture of high aspirations, has
contributed to positive trends in student achievement and progress.

Commendations

The review team validate the following:

e Resourcing of a literacy and numeracy co-ordinator has resulted in an upward trend in literacy and
numeracy standards, evidenced by NAPLAN? student achievement.

e A dedicated approach and support strategies applied are responding to OLNA7 pre-qualification data, and it
is recognised there is scope for further intervention planning and proactive action in Years 7 to 9 to maintain
increased rates and alignment with ‘like schools’.

e Common assessment tasks are designed and implemented, and students benefit from cross-marking of
assessment tasks. The introduction of the meta-learning framework, the 3 Rs?®, has further strengthened the
feedback provided to students to support progress and achievement.

o Commitment and dedication on the part of staff to track senior school students is palpable and an
understanding and application of the secondary metrics data sets is evolving.

e Collaboration with families to understand student achievement data is embedded and is supporting
individual student pathways to success.

Recommendations

The review team support the following:

e Continue guiding all staff to access data sources relevant to the core business of improving student
achievement and support targeted intervention to bridge identified gaps in student learning.




Reviewers

Kate Wilson Dale Miller
Director, Public School Review Principal, Cape Naturaliste College
Peer Reviewer

Endorsement

Based on this report, | endorse the commendations and recommendations made by the review team
regarding your school’s performance.

Your next school review is to be scheduled for 2028. You will be formally notified in the 2 terms leading up to
your school’s scheduled review.

Steven Watson
Deputy Director General, Schools

References

Primary Extension and Challenge

Lesmurdie Enrichment and Acceleration Program

Science, Technology, Engineering and Mathematics

Curiosity, Aspiration, Respect, Environment = successful students, staff and school
Curtin University Lesmurdie Internship Program

Bring your own device

Online Literacy and Numeracy Assessment

National Assessment Program — Literacy and Numeracy

Review, reflect and revise
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