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C L A S S  T I M E B R E A K  T I M E A L L  T H E  T I M E

•  Come to school ready to learn.
• Bring required equipment, including

water bo�le.
• Bring a fully charged device.

•  Refuel and rehydrate ready for class.
• Use BYOD in allocated areas.
• Mobile phones -

‘Off and Away All Day’.

• Maintain healthy sleep and
nutri�on habits.

• Charge our devices prior to school.
• Prac�ce self-care.

• Arrive on �me to class.
• Make the most of every

learning opportunity.
• Think ahead, stay focused

and meet deadlines.

• Be in the right place at the right �me.
• Ensure we use the bathroom and

fill water bo�les.
• Consume all food before classes in

allocated areas.

• Plan ahead and check
school pla�orms.

• Use our �me wisely.
• Explore organisa�onal rou�nes.

• Try our best and ac�vely par�cipate.
• Ask for help and use feedback

to improve.
• Work together and be curious

with our learning.

• Interact responsibly and safely.
• Be inclusive.
• Make the most of

break-�me opportuni�es.

• Be cybersafe.
• Always follow health

and safety guidelines.
• Engage with our community.

• Take responsibility for our learning.
• Use respec�ul language.
• Respect others’ boundaries

and property.
•  Use equipment responsibly.

• Be considerate of others.
• Care for our environment.
•  Wait pa�ently in queues

and take turns.
• Use resources and areas for

intended purposes.

•  Be responsible and hold
ourselves accountable.

• Respect community members,
property and boundaries.

• Be kind online.
• Check in with those around us.

P  R E P A R A T I O N

R  E S P E C T

E  T H I C

W  O R K

O  R G A N I S A T I O N

We respec�ully acknowledge the past and present tradi�onal custodians of 
this land, the Beelu people. It is a privilege to be present on Beelu country. 
We also acknowledge the contribu�ons of Aboriginal Australians and non-

Aboriginal Australians to the educa�on of all children and people in this 
country we all live in and share together – Australia. 

TOGETHER WE THRIVE



PRINCIPALS'S REPORT

It is my pleasure to present the 2025 Lesmurdie Senior High 
School Annual Report.

This report goes some way to capturing our successes, 
challenges and memorable moments from 2025. We will 
endeavour as staff and students to con�nue to develop our 
“grit” as we know this is one of the most significant measures of 
lifelong success. This follows on from our vision of educa�ng for 
life and that our students will be prepared for a successful and 
engaging future. 

 2025 proved to be the year of travel to Queensland for our 
Outdoor Educa�on students. Again, our school ranked in the 
top 5 ATAR schools for Outdoor Educa�on. This camp adds value 
to our students experiences as they draw on their 
understandings for their ATAR wri�en exam.  Most importantly, 
all students had a fantas�c �me and make lifelong memories. 
We offer many experiences within the school with guest 
speakers and within our local environment with excursions, 
ac�vi�es and func�ons which were well patronised by students, 
staff and parents. 

Our teams at West Australian Robo�cs Playoffs (WARP) 
competed with three robots ( a record!) against many 
secondary schools and Cur�n University. The school was 
successful in finishing second a�er qualifying with our highest 
placed team. All three teams were involved on Sunday in the 
finals- a massive accomplishment as this was our first-year 
compe�ng. Robot “Bill” won the quality design award trophy. 
Most importantly all students grew in confidence, had a unique 
experience to work across year groups and with parents and 
teachers. All students recognised they learnt a great deal about 
communica�on and working in a team. We had similar success 
at Robocup. 

LSHS focussed on improvements to WACE achievement for our 
ATAR English students in mee�ng a 50% scaled score. This was 
an amazing success with our data showing only 14% of students 
did not a�ain this level as previously this was well over 50%. This 
is important as we want our students to have a stress-free 
introduc�on to University life whilst mee�ng this literacy 
requirement before depar�ng school. Furthermore, our school 
ranked 15th top school for ATAR English, this is an amazing 
achievement, and all staff and students should be 
congratulated.  We once again achieved excellence in our 
NAPLAN results. This is especially to be celebrated as the more 
students we have achieving in NAPLAN the less students who 
are required to complete OLNA which is impera�ve for their 
WACE a�ainment. 

Lesmurdie Senior High School con�nued to pursue their love of 
teaching and learning. We had a very successful year in 
establishing low variance teaching and seeking student 
feedback on the consistency of learning opportuni�es across 
the school. This reaffirms our commitment to nurturing a safe 

environment where teaching and learning can flourish, and 
students can reach their poten�al. A taskforce of staff led 
further development into what makes teaching so impac�ul at 
LSHS. All staff will be embedding these aspects into every lesson 
to maximise success for our students. 

Our Public-School Review confirmed and validated our own 
understandings of how we are managing our students, staff and 
community expecta�ons. Students did an amazing job of taking 
the Director and Collegiate Principal on a tour of the school and 
our visitors men�oned how competent and ar�culate our 
students are. Special men�on was made of our calm 
environment and how learning was very purposeful. We 
achieved our three- year review which is what we had aimed for 
and were very pleased with the result and subsequent 
recommenda�ons that align to our Business Plan. I would like to 
thank the parents and Board members who willingly 
par�cipated in the review. 

The Bibbulmun network con�nues to see our school connect 
with Kalamunda SHS and ESC and our primary schools in the 
hills. In this way crea�vity, opera�onal strategies and collegiate 
learning enable all our students to prosper. With a cohort of 155 
Year 7 students mostly coming from our intake schools- other 
than those students who tested for our LEAP specialist Maths 
and Science program these professional connec�ons ease the 
transi�ons for students from primary to high school. All our Year 
7 students started seamlessly and were welcomed by the lower 
school staff and teaching staff at their Orienta�on Day and first 
day of high school. Likewise, we welcome in our Roleystone 
students into Year 11 a�er they have successfully completed 
their learning up to Year 10 with Roleystone CC. 
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The data for our 2025 Year 12 cohort can be described as 
nothing short of outstanding and once again raises the bar of 
expecta�ons and achievement at LSHS. Our median ATAR 
(Australian Ter�ary Admission Rank) was 87.35. Our highest 
student ATAR was 98.05 with over 40% of students achieving 
higher than 90 in their ATAR. This is an impressive range of 
accomplishments.

Most pleasing was that our WACE -The Western Australian 
Cer�ficate of Educa�on -a�ainment was 94.63 again above state 
average. This par�cular result speaks to the en�re eligible 
cohort which comprises a vast number of students studying 
general courses and successfully comple�ng VET cer�ficate 
courses in our 4- day program and Health Hub. 86% of our 
students a�ained front door entry into university with an ATAR 
over 70. Our students achieved five cer�ficates of dis�nc�on 
and 21 cer�ficates of merit. Uniready, in its second year at our 
school, proved popular and had a high success rate with 
students achieving an entry pathway into university. 

Improvements around our school included the yarning circle for 
an outdoor classroom space which has been well u�lised. The 
telescope has been placed in the yard for science classes to 
u�lise and for students to join an Astronomy Club star�ng in 
2026. Improvements to the make-a- space in E31 and 32 are 
allowing flexibility in developing the technologies space. 

A par�cular area of focus for 2025 was the rewarding of student 
behaviours that reflect our values of Curiosity, Aspira�on, 

Respect and the Environment crea�ng successful students, staff 
and school. Chuditch points were awarded for behavioural 
efforts in lower school with approximately 15 903 points 
awarded over the year crea�ng a sense of healthy rivalry and 
compe��veness to strive for our personal best. Le�ers of 
commenda�on tripled from 2024 to 2025 with 3183 le�ers sent 
for outstanding effort and achievement. Senior School rewards 
students with their Senior School Recogni�on Award which 
creates a sense of connectedness and striving for excellence 
amongst the senior students as leaders each semester. Our 
Athle�cs carnival brought our healthy compe��veness to the 
fore front of aspira�onal events, and the winning house was 
Owen! Points were awarded for cheering and support plus 
individual athle�cism and novelty games. This created a school 
event with high a�endance and community crowds on the day 
suppor�ng each other and feeling the school spirit. 

2025 was an incredibly successful year for the school, its 
students and its staff. I want to thank all our students’ parents 
and caregivers for their support as we partner with you to 
ensure the best possible outcomes for our students. I would 
also like to thank our produc�ve and forward- thinking Board 
and our ac�ve P&C for all the work they do to support our staff 
and students within a connected community.

I look forward to our further successes in 2026. 

Donna Gardiner, Principal
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BOARD REPORT

I would like to extend my sincere thanks to the en�re Board 
team for their unwavering support and drive to make a 
meaningful difference in improving our school. Your 
commitment to strong governance and community 
engagement has been instrumental in achieving significant 
outcomes this year.

Governance and Board Contribu�ons

This year, the Board has demonstrated strong governance 
through:

• Comprehensive review of key procedures.

• Financial review and approvals.

• ESAT interviews and review.

• Ac�ve a�endance and support of school events.

We had regular discussions on governance, improvement 
ini�a�ves, planning for future projects, ensuring alignment with 
the school’s strategic vision. 

We were able to maintain our community and stakeholder 
engagement by engaging with the key stakeholders regarding 
the Reid Road electrical substa�on upgrade, advocated for the 
Library Memorandum of Understanding (MOU) to be extended 
and celebrated the library’s feature in the West Australian 
School Library Associa�on Newsle�er. 

The Board ac�vely lobbied for key projects with Federal, State 
and Local Government representa�ves to advocate for school 
projects such as, carpark upgrades, student drop off area 
improvements and student parking solu�ons. We ac�vely 
engaged with local ministers on key issues, including Sabine 
Winton (Educa�on Minister) and Adam Hort (Member for 
Kalamunda). City of Kalamunda will provide us with concept 
diagrams and cos�ngs for school carparks and student parking 
along Reid Road. 

Key Achievements for 2025 

School Zone Approval: LSHS successfully obtained approval for 
Pomeroy Road to be designated a school zone (40 km/h during 
school hours), reducing risks to students and the community. 

Electronic School Assessment Tool (ESAT) School Review: 
Excellent review with small number of recommenda�ons 
required and 3-year future review.

Telescope Installa�on: Engagement with Bickley Observatory on 
telescope loca�on and installa�on.

I would like to thank the following for their ongoing support of 
The Board including:

Principal for collabora�on on school governance, ESAT review, 
future improvement ideas/ ini�a�ves and planning.

Teams involved in developing the Interac�ve Project Map 
Pla�orm and the installa�on of the school telescope.

Guest presenters who shared valuable insights on key topics at 
LSHS Board mee�ngs.

Student Board members for their insights and updates.

2025 has been a year of progress, collabora�on, and advocacy. 
The Board remains commi�ed to ensuring Lesmurdie Senior 
High School con�nues to thrive as a safe, innova�ve, and 
suppor�ve learning environment. 

Thank you to everyone who has contributed to the 2025 LSHS 
achievements.

Mathew Della Franca, Board Chairperson



OUR CONTEXT

Our focus and commitment to providing quality educa�on for 
over 40 years; our many successful alumni; and our con�nued 
strong performance data have seen many families engage with 
us now for three genera�ons.

Set in the beau�ful Perth Hills, Lesmurdie Senior High School 
was established in 1981.  Our school boasts the best of both 
worlds, natural bushland on the fringe of a residen�al area, just 
30 minutes from the CBD. The emblem depicts a Dasyurus 
Geoffroii, a western na�ve cat or Chuditch, on branches of a 
Eucalyptus Marginata (Jarrah) tree. Both are indigenous to the 
locality, the former being in danger of ex�nc�on. The 
combina�on of Dasyurus Geoffroii and Eucalyptus Marginata 
links Lesmurdie Senior High School both environmentally and 
historically to the district in which it is located. Our School 
Community recognises the guardianship of the tradi�onal 
owners of the land, the Beelu people, upon which our school 
has been established and acknowledges the peaceful, orderly, 
and welcoming environment our school provides. With leafy, 
open grounds, friendly students, and staff, we pride ourselves 
on building posi�ve rela�onships within our school. We are an 
inclusive school and embrace our growing diversity. This creates 
a strong sense of belonging in our school. We are proud of the 
Lesmurdie Way. The genuine community support we receive 
from our parents/carers, local industry and School Board assist 
staff and students in developing true partnerships, linking us to 
the workforce and career pathways.  

At Lesmurdie, our school’s values and beliefs underpin the focus 
on every student achieving their best. Experienced and 
enthusias�c staff, a strong system of student pastoral care and a 

comprehensive range of programs all contribute to students 
receiving a balanced educa�on with opportuni�es to pursue 
their areas of interest. We recognise that our students are part 
of a dynamic and changing world and provide a contemporary 
curriculum that focuses on pathway planning for every student.  
We offer a Department of Educa�on endorsed Specialist Maths 
and Science Program - Lesmurdie Enrichment and Accelera�on 
Program (LEAP). This is a sought a�er enrichment program 
catering for gi�ed students and we have recently expanded our 
offerings to include Engineering. The Cur�n University 
Lesmurdie Internship Program (CULIP) for pre-service teachers 
con�nues to provide our future teachers valuable mentoring 
and experience as they begin their careers. Our industry 
relevant four-day Senior School program allowing students to 
mould a combina�on of a school-based curriculum, work 
experience and TAFE course allows our students every 
opportunity to succeed. The Health Hub Cer�ficate 3 has value 
added to those students’ experiences and learnings as they 
move from high school into allied health professional fields in 
ter�ary studies or employment.

#togetherwethrive

We believe that in our strong togetherness we will thrive.  This 
connectedness offers opportuni�es of success for students and 
staff in our learning community.  Thriving means we can be our 
best authen�c selves every day, working towards personal goals 
and crea�ng an environment where this can occur organically. 
Our vision of Thriving in a Nurturing Environment has never 
been more meaningful.

Lesmurdie Senior High School is an independent, co-educa�onal school catering for 1000 students, and 
supported by over 100 staff. Our commitment to delivering a challenging yet suppor�ve learning 
environment, allowing students to achieve academic, spor�ng, and cultural success, has established 

Lesmurdie SHS as a school of choice in the Perth Hills. 
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YEAR 12 SPEECHES 2025

AYALA WILLIAMS - SCHOOL CAPTAIN
Good evening to our parents, caregivers, family, friends, staff, 
special guests and most importantly the class of 2025. Thank 
you all for joining us tonight. My name is Ayala Williams and 
alongside Finn Kelly, we have had the honour of being your 
school captains this year.

It is a massive privilege to be standing here tonight represen�ng 
our peers, to recognise and celebrate the successes of our 
cohort, close this chapter of our lives that we started together 
and hand over our captaincy roles to the new students. One 
year ago, we took on these roles, and it’s safe to say this year 
has been one of the most rewarding. We have had the pleasure 
of working behind the scenes with senior school staff for school 
events, serving our peers in the common room canteen and 
working together to create a yearbook that reflects the 
highlights we have shared throughout the year.

Tonight, we are here to recognise the various successes of our 
students and celebrate the end of a big chapter in our lives. To 
the class of 2025, I want you to take a moment to reflect on this 
year and all that you have achieved since. All the hard work, 
long nights and stressful weeks have been worth it because 
standing here tonight, I can finally say we made it.

But before we focus on whatever next year or the future looks 
like for each one of us, I wanted to take a moment to reflect on 
the journey we have been on together to get to where we are 
tonight.

Walking through the gates for the first �me as year 7s, we had 
no idea what craziness would lie in the realms of high school. 
Facing the COVID pandemic and lockdown meant being stuck at 

home, no face-to-face contact with our new friends. This was a 
very strange first year together, but the challenge made us 
stronger.

Our friendships grew and changed, and Year 8 and 9 flew by. 
Suddenly we were trading our teal shirts for crispy white ones.

Year 10 was upon us, and somehow, we’d mostly matured 
overnight. Big pressure was on to choose our pathway for what 
felt like two years in the distant future. We celebrated the end 
of the year together at our river cruise, dancing well into the 
night.

Year 11 came around far too quickly, and the first few weeks felt 
surreal. We se�led into our new rou�ne with our friends from 
Roleystone and tried our best to enjoy the first of the two most 
challenging years of our en�re schooling journey. We also lost 
someone very dear to all of us, a good friend and well-respected 
peer Dylan. School has never been quite the same without his 
posi�ve a�tude and love for everyone around him.

And then, all too soon we hit year 12. It felt like everything we 
had done since year 7 led up to this moment. We walked 
through the gates with a newfound confidence, ready to take on 
whatever challenges might lie ahead. We dressed up for our 
Ball, ran our first and only colour run, completed our last 
athle�cs carnival, and celebrated the last few days together. We 
all tried our best and strove to achieve as highly as we could. We 
worked hard, stressed hard and didn’t get nearly enough sleep, 
but we made it.

So, tonight we are not just celebra�ng the successes of those 
whose names are men�oned and get awards, but we recognise 
everyone seated beside us here who gave this year their all. You 
should all be proud of how far we’ve come, and I look forward 
to seeing where we all end up in the future.
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Year 7
Charan Chintala
Teagan Chang 
Nishanth Sivakumar 

Year 8
Jimmy Crabb 
Addison Grant 
Ronan Kelly
Amy Stump

Year 9
Kade A�erton
Margharet Cimafranca 
Joanna Thomas 
Sierrah Tolomei 

Year 10
Charlo�e Bradtke 
Jess Dearnley 
Sabrina Della Franca 
Jessica Muijs 

Year 11
Tejas Deda 
Samuel Deroost 
Rosie Kelly 
Bhavjyot Singh 

Year 12
Jarron A�erton 
Finn Kelly 
Amelia Vickers 
Ayala Williams 

Student Council 2025



FINN KELLY - SCHOOL CAPTAIN
Good evening everyone, 

This is it. We’ve finally reached the 
end! All of you young adults either 
side of me have officially completed 
fourteen years of schooling, so now 
it’s �me for us to enter the next 
chapter of our lives with arms wide 
open. 

No ma�er what different people will 
tell you, it doesn’t really ma�er what your plans are for next 
year, that’s if you even have any. A fair few of us will start 
a Uni degree next year, opening the doors to careers 
and poten�ally deep pockets in the future. Some of us will start, 
or already have begun, an appren�ceship, which is definitely 
a smart move to earn the big bucks as a tradie or mechanic. And 
then there’s those of us planning to take a gap year, or two, or 
three. You hear so many different opinions on whether this is a 
good choice, but I say live your own life how you want to live it. 
Whether you’re focused on se�ng yourself up for the 
future now, or you have your sights set on travelling this 
beau�ful country and not worrying about the future un�l it 
becomes the present, make sure you do what’s best for 
you. You’re be�er off taking risks and failing than avoiding them 
and regre�ng it. One thing I will say though, is to always take 
every opportunity that comes your way.

We also need to remember the people in each of our lives that 
got us to this point. Our parents, siblings, grandparents, and all 
the other crucial characters in our lives who provide unwavering 
support and dedica�on to us, which we can’t take for granted.

Then there’s the teachers. Whether you liked them or not, 
without the teachers’ school just wouldn’t be school. I’d like to 
thank all the teachers that have taught me over the last six 
years, you’ve all always encouraged me to do my best and aim 
high, so thank you. 

And of course there’s all the other staff members behind the 
scenes that keep this school running on all cylinders. From the 
admins to the canteen staff and everyone else, thank you so 
much for suppor�ng us when we needed it and keeping our 
schooling on track.

And let’s not forget those we’ve seen the most of over the 
years. Our all-in-one coaches, teammates, counsellors, 
supporters- our mates. It’s our friends that are really what made 
school worth going to for most of us, so never forget your mates 
that have been there since day one. I don’t know what I’d do 
without mine. So, make sure you con�nue to make �me for 
those who ma�er to you once we walk out these doors, you 
won’t regret it.  

Congratula�ons to all of you either side of me, you should all be 
proud of what you’ve achieved and the fact you’ve stuck it out 
un�l now. 

Good luck with everything the future holds.

YEAR 12 SPEECHES 2025

PARENTS AND CITIZENS COMMITTEE 2025
As we conclude 2025, I wish to formally acknowledge the 
commitment, planning, and sustained support demonstrated by 
all members of the P&C throughout the year. Your contribu�ons 
have con�nued to strengthen the partnership between our 
associa�on and Lesmurdie Senior High School. The canteen 
operated this year without a canteen manager; however, our 
three dedicated staff ensured consistent, high-quality service to 
both students and staff. Their professionalism, reliability, and 
resilience have been exemplary, and we extend our sincere 
apprecia�on for their efforts. We also acknowledge the 
volunteers who supported the canteen team and contributed to 
its smooth opera�on.

The P&C was pleased to provide over $2,500 in support for staff 
a�ending senior school events, enabling valuable opportuni�es 
and experiences for our students. I extend my thanks to all who 
have given their �me, exper�se, and commitment throughout 
2025. Your involvement con�nues to make a meaningful 
difference to our school community. We look forward to 
con�nuing our support for Lesmurdie Senior High School in 
2026.

Pam Rushton, 2025 LSHS P&C President 

EXECUTIVE MEMBERS 
President: Pam Rushton
Vice President: Hannah 
Vallance
Secretary: Stacey Raiarta 
Treasurer: Cathy Norton & 
Rebecca Armanasco  

COMMITTEE MEMBERS 
Kirsten Williams 
Stacey Verco 
Renee de Prazer 
Seetha Karisnan
Brooke O’Donnell
Michelle Wunderlich 
Mathew Della Franca 
Chris Wessels 

CANTEEN STAFF
Regina L, Joanne D, Chris�ne C, 
Kristen T 

VOLUNTEERS
Maria K, Lee, Michelle W, 
Niamh O, Liz H, Hemavathy, Mel 
S, Rachel R, Krystal M, Brooke 
O, Lisa Y, Emma Jane G, Helen 

N, Sina L, Rebecca G, Esther Y, 
Jill C, Rachel D, Erinn S, Lin H, 
Lisa Y, Sheree H, Stacey R, 
Rachel E, Jess, Mr Kelly, Anja H, 
Paul H, Hannah V, Felicity B



ACADEMIC PERFORMANCE
The academic performance of our students is key to their success.  The targets iden�fied in our Business Plan 
guide whole school planning to measure the progress made towards improved student outcomes.  
As a school, we focus on preparing the whole child to prepare them for any career path that they choose.  

ATAR ≥ 95
Misha Anwar

97.8
Oliver Boniecki

97.5
Ma�lda Pool

96.85
Connor Muijs

96.7
Finn Kelly

98.05

HIGHEST ATAR HIGHEST PERFORMING 
STUDENTS IN A COURSE

Based on combined score in top 
15% of students in the course

English
Outdoor 

Educa�on

In Top Schools
Certificates 
of Merit

Certificates of 
Distinction

Subject 
Certificate of 
Excellence

Subject 
Exhibition

WACEStudent ATAR >95Highest ATARMedian ATARSchool

English 

Outdoor Education
2150094.6312%98.0587.35Lesmurdie SHS

Percentage achieving one or more scaled scores of 75+Number achieving one or more scaled scores of 75+Number acquiring an ATAR

28%12432021

18%8452022

24%12492023

18%7382024

33%14422025

Source: Schools on-line
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YEAR 12 SCHOOL PATHWAYS

2025 UNIVERSITY APPLICATION STATISTICS

ATAR TRICILES

Source: TISC for ATARs and cut-offs and Department calcula�ons

ATAR Triciles - High/Mid/Low: Count (%) 

2022202320242025

10 (22%)14 (29%010(26%)15 (36%)High

18 (39%)17 (35%)17(45%)18 (43%)Mid

17 (37%)18 (37%)11(29%)9 (21%)Low

Source: Schools on-line

Other - UnverifiedOther - VerifiedVET Cert II or HigherATAR & Cert II or HigherATAR OnlyY12 Students

1 (0.6%)24 (14.9%)93 (57.8%)25 (15.5%)18 (11.2%)1612021

1 (0.7%)23 (15.2%)82 (54.3%)13 (8.6%)32(21.2%)1512022

039 (23.6%)77 (46.7)15 (9.1%)34 (20.6%)1652023

050(32.5%)66(42.9%)7(4.5%)31(20.1%)1542024

42 (22%)1642025

TotalUWANDUMurdochECUCurtin

783214356Number of students with a 1st preference
(including students without an ATAR)

541110240Number of students offered their 1st preference

743219248Number of students offered any of their preferences

703117247Number of studentswho have enrolled

200101Number of students who have deferred
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PRIORITIES

PRIORITY 1

THRIVING STUDENTS
Students are inquisi�ve, energised, ask ques�ons and are 
curious about the learning process.  They set and achieve 
goals, manage themselves, are open to ideas, appreciate 
difference and have a desire to contribute.

PRIORITY 3

NURTURING ENVIRONMENT
We place a high priority on making school safe, fun and an 
inspira�onal place to learn.  We understand that a modern 
educa�on requires a posi�ve approach to the wellbeing of 
our students and staff so that we are able to thrive.

PRIORITY 2

THRIVING STAFF
Staff contribute to a strong school culture. We challenge 
ourselves to reach our poten�al and improve performance. 
We have a posi�ve influence in our teams and beyond. We 
share a desire to inspire and support each other and be the 
best we can be.

PRIORITY 4

NURTURING EFFECTIVE LEADERS
Shaping future leaders is a priority.  We value aspira�on, 
focus on con�nual improvement and reward innova�on. 
We provide effec�ve feedback and support for growth and 
development of our students and staff.
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Our four priori�es con�nue to guide our focus and create meaning for our impac�ul work towards our 
Business Plan targets. Judgements are completed annually in whole school review and then collated for a final 
measure across all learning areas and their staff. The judgements are then used to examine data and gaps for 
resource applica�on.

Artwork
Developed by the Follow the Dream Students of Lesmurdie Senior High School 
in collabora�on with Arts staff & students. With guidance and support from the 
staff of St Catherines College - this work represents Lesmurdie, the 6 seasons of 
the Noongar Calendar and the families of all par�cipa�ng students. 

Judgement 

1Less than expected/not developed

2As expected/developing

3More than expected/achieved



TARGET 1
Feedback is positively impactful for all students in their learning.

MEASURES

Table shows the GPA of student, indica�ng an improvement in most year groups.

Year 12Year 11Year 10 Year 9Year 8Year 7Year Group

3.653.483.473.533.513.642024

3.63.463.583.623.603.602025

• Cohort grade point average increase in performance data from Year 7-12.

• Student surveys indicate the process of the feedback cycle is suppor�ng individual improvement. 3.5 from 3.3 
met on Na�onal School Opinion Survey.

• Parents indicate through survey data that wri�en communica�ons from teachers are posi�vely affec�ng their 
student’s performance (eg. Compass, Connect, PT conference). Stable 3.6 – 3.6 Na�onal School Opinion Survey.

• Staff, parent and student surveys indicate increased understandings of year level achievement expecta�ons. 
(Including NAPLAN, OLNA, grade levels, WACE). Dropped 3.7 > 3.6 Na�onal School Opinion Survey. 

Note: only 6% of parents responded to the survey. Board, Exec and Leadership Team are looking of ways to engage parents. 
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JudgementTarget 1

2As expected/developingExplore meaningful feedback models that are evidence based to influence student learning and achievement.

2As expected/developingFollowing each formal assessment, student self-reflection and goal setting are mapped for improvement.

2As expected/developingTeachers utilise digital technologies to coordinate assessment schedules to students across learning areas via an online 
calendar.

3As expected/developing
Students and parents have clear expectations for achievement and understandings of benchmarks.  Teachers will have 
clarity of messaging with students at point of need. This is supported by open communications through parent teacher 
conferences, reporting, information evenings, and course selection process.



Year 10 LEAP graduates gain a median ATAR over 85. Met.

2025 Median ATAR

LEAP graduates  91.2    (23 students)
Lesmurdie (All ATAR students) 87.35 (42 students)
Non-LEAP ATAR Students 74.54 (19 students)

70% prequalifica�on for OLNA prior to Year 10. (Met)

2025 Percentage of OLNA prequalifica�on prior to Year 10

Literacy Reading 84.4%
Literacy Wri�ng 74.0%
Numeracy 75.1%

90% comple�on rate of students enrolled in cer�ficates. (Par�ally Met)

In 2025 there was a 89% comple�on rate of students enrolled in cer�ficates. 

Demonstrated STEM integra�on into all Learning Area planning. (Met)

The STEM Link group have representa�on from every Learning Area and 
collaborate on curriculum and skill development across Years 7 – 12.  
Opera�onal Plans address this measure annually and map progress.

All students will have a digital pathway por�olio. 

Each student completes a ‘Personal Pledge’, a goal se�ng exercise mapped 
to the Business Plan, within their English Curriculum. More work need to be 
done in the digital space. The Voca�onal Team is doing this by offering 
alterna�ves in career classes.  

TARGET 2
Students will develop the essential skills required to 

successfully participate in an evolving society.

MEASURES

JudgementTarget 2

2As expected/developingEstablish awareness and attainment of 21 st Century skills that will provide students with opportunities to transition into and between 
career options.

2
Less than expected/not 
developed

Support every student to identify current and future opportunities through virtual and firsthand experience demonstrated by i ndividual 
student portfolios.

3
More than 
expected/achieved

Establish an integrated Enterprise and Innovation (STEM) approach to learning that is responsive to students needs and interests, 
allowing our students to be competitive and adaptive in a future focused society.

2As expected/developingDevelop literacy and numeracy support programs and structures to bridge identified gaps for every student. 
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WACE Achievement Rate: count (% of eligible students) Source: SCSA data files

3-year
average

202320242025

93.8929794.6School (Semester 2 Census)

91.39392*Like Schools

89.6909090Public schools

Median ATAR (no. of students) Source: SCSA data files and Department calculations

202320242025

81.5582.9587.35School

82.8**Public schools



TARGET 3
Enhance capacity for teachers and students to effectively foster 

togetherness, inclusivity and wellness through building 
involvement and relationships with our local community.

MEASURES
The implementa�on and ongoing review of the Reconcilia�on 
Ac�on Plan from an ini�al one-year introductory plan to a three-
year cycle. 

The Reconcilia�on Ac�on Plan (RAP) con�nued to be co-designed 
with the commi�ee and was finalised in Term 4 of 2024, ready for 
submission to Nunnaguhnawhali.  We collaborated with Noongar 
elder, Chris�ne Coyne, who advised on our measures for mee�ng our 
goals.  Board Chair, Mathew Della Franca joined the commi�ee in 
2024 and assisted staff in comple�ng our LSHS RAP. In 2025 further 
work was dra�ed with our ACSF Coordinator. 

Students, staff, and community engagement show progress against 
Intercultural Development Capability Framework.

Staff were ini�ally rated at Stage 2 cultural blindness in 2023, however 
due to our targeted Professional Learning, Australians Together and 
our work on the RAP, staff are feeling more confident in this space and 
as a collegiate moving towards Cultural Competency Stage 4. This is 
enhanced by 

There are mechanisms in place for each student to feel valued and 
heard and this is reflected in the Na�onal Online Survey. 

Anecdotally our Leadership opportuni�es and Voice are strengthened 
through our House Captains, Wellbeing Captains and the Student 
Council’s processes for inclusivity.  The Na�onal School Opinion 
Survey (NSOS) Q8 students up 2.8> 3. 

Establish a structure to support programs that address Social 
Emo�onal Learning (SEL) development from Year 7 to 10. 

SEL is being addressed by our SEL LINKs group and the re-energising 
of our CARES kickstart program in Year 7. Our clubs have expanded, 
and students have more structured and passion driven opportuni�es 
to engage in at break �mes with like minded staff and students. Some 
clubs are Run Club, Art Club, WARP Robo�cs. 

Grow and u�lise our list of alumni to establish new opportuni�es in 
curriculum delivery and engagement for students. 

Since launching the Lesmurdie Alumni in late 2023, around 200 
former students and staff have joined.  It has been an enormous 
benefit to have these former members of the Lesmurdie Senior High 
School Community to draw on and to date they have been invited to 
give key note addresses at Presenta�on Night and LEAP Gradua�on, 
have provided employment opportunity and joined the LSHS Board.  
New opportuni�es to expand our Alumni and create more 
opportuni�es for our students, both past and present, are being 
developed. NSOS Q13 3.6 > 3.7 staff. 
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JudgementTarget 3

2As expected/developing
Work towards achieving sustainable cultural responsiveness by collaborating, as a school, on a journey from reflection and 
understanding through to competency building and meaningful action.

2As expected/developing
Recognise the uniqueness of individuals and enhance consultation with student groups and representatives in order to
deliver relevant Professional Learning for staff and provide student support.

3As expected/developing
Develop and utilise alumni, industry partnerships and community contacts to develop authentic pride and involvement 
across our school community.

2As expected/developing 
Create programs and structures that support the social and emotional wellbeing of students in a positive school culture from 
Years 7 to 10.

3More than expected/achievedConsolidate and extend the culture of Lesmurdie Links, aligned to the school priorities.

3As expected/developingEmpower staff to grow and flourish in their workplace, through professional structures. 



TARGET 4
Our school commits to teaching excellence through targeted 

engagement with staff professional growth and development.

MEASURES
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JudgementTarget 4

3As expected/developing
Create a high-quality teaching culture where our staff commit to self -reflection and professional growth aligned to The 
Australian Teaching Standards and career stages.

2As expected/developingIncrease staff engagement with professional learning to curate a repertoire of progressive and contemporary skills.

3More than expected/achieved
Attract highly capable beginning teachers supported by rigorous mentorship, professional stewardship, and flexible options fo r 
engaging in the mastery of curriculum.  

2As expected/developingUtilise the Lesmurdie Learning Experience in every learning area to provide a consistent and rich framework for lesson delive ry.

2As expected/developing Enhance leadership skill development and support for career growth through individualised planning for aspirant staff.

3More than expected/achievedDevelop and invest in a Leadership Strategy to promote continuous learning and professional growth of School Leaders.

Learning areas showcase high quality teaching prac�ces as 
supported by leaders.

In 2025 0.2 FTE posi�on for a targeted mentorship with an aim to 
strengthen synergy and alignment between teaching and learning. 
Unpacked the Lesmurdie Teaching and Learning Framework, 
modelled Teaching for impact, facilitated peer/classroom observa�on 
and supported consistent lesson design and core instruc�onal habits. 

Founda�on and launch established a dedicated QTS Team, adopt  a 
shared teaching and learning framework, complete the INSPIRE 
launch to demonstrate strengthened instruc�onal coherence and 
reduced variance in teaching quality. 

All performance and development conversa�ons and prac�ces link 
to The Australian Teaching Standards and establish challenging 
improvement goals with staff. 

Our Performance and Development process is rigorous and 
embedded a�er six years of rou�ne engagement. All staff engage in 
conversa�ons aligned to improvement and u�lize the AITSL 
standards, and for leaders, Hamilton’s Personal A�ributes of Effec�ve 
Leaders Con�nuum. 

Appropriately experienced and established teaching staff offer to 
mentor preservice teachers.

Many staff offer their mentorship.  We con�nue to have CULIP (Cur�n 
Interns) in our school and they have proven successful in winning 
merit-based posi�ons. Our Principal was invited to Cur�n University 
to showcase our mentorship program in a speech on World Teachers 
Dayas a recogni�on on our work with mentees. 

Shoulder to Shoulder walkthroughs show 100% of teaching staff 
are u�lising the Lesmurdie Learning Experience (LLE) to posi�ve 
effect in the classroom.  

Shoulder to Shoulder walkthroughs show 98% of teaching staff u�lize 
the LLE to posi�ve effect in their classroom, with expression into 
feedback and differen�a�on. 

Aspira�onal staff are afforded �me and resources to support their 
career pathway.

Aspira�onal staff were offered targeted Professional Learning for 
Level 3 Classroom teachers  and Level 3 Program Coordinators/Head 
of Learning Area in our Bootcamps in 2025. Four staff in 2025 were 
working towards Level 3 Classroom teacher. One ac�ng HoLA won 
their posi�on substan�vely. 



Cur�n University Principal's Recommenda�on 
Award 

Finn Kelly & Aoife O’Reilly 

Murdoch University Ngala Kwop Biddi Brighter 
Futures Scholarship

Nana Akua Serwaa Bonsu

Cur�n UniReady
Jade Corgat

Sportsmanship Award
Finn Kelly

Sportsperson Award
Asha Ascoli 

CARES Award
Luke Crawford 

Endeavour Award
Erin Collins

Ethics Award
Dwayne Vaz

Future Teacher Award
Jemma Kegg

Ci�zenship Award
Randolph Limuco

ADF Future Innovators Award
Connor Muijs

ADF Long Tan Leadership & Teamwork Award
Ayala Williams

Ampol Best All Rounder Award
Finn Kelly

Max Borsei General/VET All Rounder Award
Jade Corgat

AFL SportsReady Physical Educa�on Assistant
Mitchell Alcock

2025 SPECIAL AWARDS

CELEBRATING 2025

Lesmurdie SHS ATAR Dux Award
Misha Anwar

Lesmurdie SHS General/VET Dux Award 
Kayleigh Tindall

DUX AWARDS
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THE ARTS

General Dance
Tara Naderi

General Drama
Jade Cordy

General Music
Byron Desouza

General Visual Arts
Lieke Breadsell

ENGLISH

General English
Kayleigh Tindall

 ATAR English
Finn Kelly

HEALTH & PHYSICAL EDUCATION

General Physical Educa�on Studies
Finn Kelly

General Outdoor Educa�on
Aoife O’Reilly

General Health Studies
Husna Reduwan

ATAR Outdoor Educa�on
Erin Collins

HUMANITIES & SOCIAL SCIENCES

General Career & Enterprise
Jade Viviers

General Business Management & 
Enterprise

Kayleigh Tindall

General Ancient History
Simon-Pieter Stone 

ATAR Modern History Course 
Commenda�on

Georgia Holt

MATHEMATICS

General Mathema�cs Essen�al
Kayleigh Tindall

ATAR Mathema�cs Applica�ons
Finn Kelly 

ATAR Mathema�cs Specialist Course 
Commenda�on
Oliver Boniecki

ATAR Mathema�cs Methods
Oliver Boniecki

SCIENCE

General Science in Prac�ce
Dwayne Vaz

General Psychology
Lily Mae Gallacher

General Human Biology
Kayleigh Tindall

ATAR Human Biology
Misha Anwar

ATAR Biology
Ma�lda Pool

ATAR Chemistry
Misha Anwar 

ATAR Physics
Connor Muijs

TECHNOLOGIES

General Automo�ve Engineering & 
Technology

James Ghilarducci

General Children Family & Community
Jade Corgat

General Materials Design & Technology 
Metals

Aus�n Rossi

General Materials Design & Technology 
Wood

Luke Crawford

VOCATIONAL EDUCATION & TRAINING

Authority Developed Workplace 
Learning

Bradley Della Franca

Cer�ficate III Applied Language Italian
Ayala Williams

Cer�ficate III Sport and Recrea�on
Amelia Vickers

2025 COURSE AWARDS
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COURSE AND SUBJECT AWARDS 

Year 7 Subject Awards

Lacey BatemanMusic 

Keeley Aldrick Dance

James Reed Health and Instrumental Music 

Siv Hari Mathematics General 

Eliza Prevett Physical Education

Matilda Bradtke  
Advanced Standing Academic and Commitment and subject 
awards in Design and Technologies – Food and Fibre 
Production and Drama

Dylan Cordy 
Advanced Standing Academic and Commitment and subject 
awards in, Media Art and English

Kohan Deepak  
Advanced Standing Academic and Commitment and subject 
awards in Design and Technologies – Materials, HASS and 
Italian

William Higham
Advanced Standing Academic and Commitment and subject 
awards in Digital Technologies and Mathematics LEAP

Mason Rae
Advanced Standing Commitment and subject award in 
Science General

Xavier Rawlings  
Advanced Standing Academic and Commitment and subject 
awards in Art

Nishanth Sivakumar
Advanced Standing Academic and Commitment and subject 
award in Science LEAP

Year 8 Subject Awards

Aaron Jass Mathematics General

Patrick GhilarducciMusic 

Ethan Alcock  
Advanced Standing Academic and subject award in Physical 
Education

Sophie Allison  
Advanced Standing Academic and Commitment and subject 
award in Dance and English

Sarah Barr
Advanced Standing Academic and Commitment and subject 
award in Engineering

Gayathri Candoth
Advanced Standing Academic and Commitment and subject 
award in Mathematics LEAP

Andreas De Haas
Advanced Standing Commitment and subject award in 
Design and Technologies

Addison Grant 
Advanced Standing Academic and Commitment and subject 
awards in Media Art and Home Economics

Mannat Kaur
Advanced Standing Academic and Commitment and subject 
award in Health

Reynaldo Limuco 
Advanced Standing Commitment and subject award in 
Instrumental Music

Zinaat Imaan Qambari
Advanced Standing Academic and Commitment and subject 
awards in Digital Technologies, Drama and Italian

Volkan Swain
Advanced Standing Academic and Commitment and subject 
award in and Science LEAP

Dheeksha Sri Uppara
Advanced Standing Academic and Commitment and subject 
award in and HASS

Sophie Wolfe
Advanced Standing Commitment and subject award in 
Visual Art and Science General

Nishanth Sivakumar Top Student Year 7

Prabhjot SiduChuditch Winner Year 7 

Mia Speller CARES Award

Addison Grant Top Student Year 8

Maisie Skipworth Chuditch Winner Year 8 

Khai Smith CARES Award
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Year 9 Subject Awards

Victoria Davies Caring for Kids 

Chayse Moir Physical Education

Kianna Ryan Science General 

Pelin Ayyildiz
Advanced Standing Academic and Commitment and 
subject award in HASS

Joella Bailye
Advanced Standing Academic and Commitment and 
subject award in Instrumental Music

Margharet Cimafranca
Advanced Standing Academic and Commitment and 
subject award in Music 

Gemma Clare
Advanced Standing Academic and Commitment and 
subject awards in Industrial Systems and Woodwork

Alyssa Collins
Advanced Standing Academic and Commitment and 
subject award in Health

Max Della Franca
Advanced Standing Commitment and subject award in 
Metalwork

Jade Gallen
Advanced Standing Academic and Commitment and 
subject award in Italian

Charles Holt
Advanced Standing Academic and Commitment and 
subject award in English

Jayden Joseph
Advanced Standing Academic and Commitment and 
subject award in Computer Studies

Annabelle Lawrence
Advanced Standing Academic and Commitment and 
subject award in Dance

Charlotte Oliver
Advanced Standing Academic and subject award in Fun 
With Foods

Bentleigh Owens
Advanced Standing Commitment and subject award in 
Computer Animation

Harry Pulford
Advanced Standing Academic and Commitment and 
subject awards in Engineering Principals & Systems, 
Mathematics LEAP and Science Stream 1

Emma Robertson
Advanced Standing Academic and Commitment and 
subject award in Mathematics General

Jashwanth Rudraraju
Advanced Standing Academic and subject award in 
Mechatronics

Aidan Smith
Advanced Standing Academic and Commitment and 
subject award in Specialised Sport Science 

Fatima Soltani
Advanced Standing Commitment and subject award in 
Robotics and Engineering

Sierrah Tolomei
Advanced Standing Commitment and subject awards in 
Drama and Photography

Kylie Xu
Advanced Standing Academic and Commitment and 
subject award in Art

Year 10 Subject Awards

Jessica MuijsArt 

Caela Higgins Childcare 

Julia BarrComputer Generated Imagery 

William Jurak Computer Programming

Zahlia Ogden Dance 

Jessica Dearnley Drama 

Jessica Dearnley English Pre ATAR

Ashley Weeks English Pre ATAR 

Neila Williams English Pre ATAR 

Charlie Grierson English Pre General 

Angelina Wildish Health 

Daniel Holt Humanities and Social Sciences 

Mitchell Norton Industrials 

Nadia Mohammadi Italian 

Jessica Muijs Mathematics Stream 1 

Charlie GriersonMathematics Stream 2 

Mahria Zamia Mathematics Stream 3 

Isam Bashir Metalwork 

Sophie Brady Music 

Hugo ButtsworthPhysical Education 

Jessica Muijs Robotics 

Daniel Holt School of Instrumental Music 

Maya Ackers Science Pre ATAR Biological Sciences

Jessica Muijs Science Pre ATAR Physical Science 

Grace Panizza Science Pre General Science 

Neila Williams Special Occasion Catering 

Jessica Muijs Special Outdoor Education 

Jesse Rando Sports Science 

Alisina Akbari Woodwork 

COURSE AND SUBJECT AWARDS 

Harry Pulford Top Student Year 9

Pinky Encabo Chuditch Winner Year 9

Lachlun Wilson CARES Award

Jessica MuijsTop Student Year 10

Jessica MuijsLong Tan Innovators Award

Jessica DearnleyLong Tan Service Leadership 
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Year 11 Course Awards 

Clare Carter General English 

Ben CourtAuthority Developed Workplace Learning

Paige DawsonGeneral Dance

Isla-Rose GrayGeneral Physical Education Studies

Matthew OliverGeneral Mathematics Essential

Farahnaz MohammadiCertificate lll Laboratory Skills

Gemma RyanGeneral Outdoor Education

Jessica SinghGeneral Drama Course Commendation

Tejas DedaATAR Mathematical Methods

Ethan EsselmontCertificate ll Applied Languages (Italian)

Bill HoltATAR Physics

Indiana KochGeneral Business Management and Entrerprise

Indiana KochGeneral Science in Practice

Samuel LucaGeneral Materials Design and Technology Metals

Kayla ThomasCertificate lll Sport , Aquatics & Recreation

Morri BautistaGeneral Career and Enterprise

Morri BautistaGeneral Psychology

Emily CanneyATAR Chemistry

Emily CanneyGeneral Human Biology

Hayden ChanGeneral Automotive Engineering and Technology

Hayden ChanGeneral Materials Design and Technology Wood

Kael DaviesATAR Mathematics Applications

Kael DaviesGeneral Music

Emma RendellGeneral Ancient History

Emma RendellGeneral Visual Arts

Lily SmithGeneral Children Family and Community

Lily SmithGeneral Health Studies

Rosie KellyATAR Biology

Rosie KellyATAR English

Rosie KellyATAR Human Biology

Rosie KellyATAR Outdoor Education

COURSE AND SUBJECT AWARDS 

Kael Davies General Dux

Rosie Kelly ATAR Dux 
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STAFFING PROFILE
In 2025 we had several new appointments to our staff. This is similar to previous years with vacancies created by staff 
re�rements and promo�onal wins. In the current educa�on space LSHS has few vacancies, but when we do these a�ract 
a high calibre of applicants. We have garnered competent new graduates through our innova�ve CULIP program and offer 
this internship for engaging university educa�on students in real life learning in the classroom.  Succession planning 
con�nues with our Expression of Interest for promo�onal posi�ons (Aspirant program) and our comple�on of Level 3 
Classroom teacher and Level 3 HoLA/Program Coordinator Bootcamps in 2024. 

Former students now studying Educa�on are returning to LSHS to take up part �me employment as Educa�on Assistants. 
This has been enormously successful for both the employee and the school in that we have been able to employee highly 
talented EAs from outside our very depleted normal recruitment pool and our future teachers are receiving priceless 
experience and mentoring. 

APPOINTMENTS
Teaching   6 permanent appointments
   4  fixed term teaching appointments 

Non teaching  6 appointments

AWARDS
Lesmurdie Senior High School recognise staff for outstanding 
service to our school and students through the Desborough 
Award, supported by Desborough Accountants in Kalamunda and 
the Board Awards, supported by the Lesmurdie Senior High 
School Board.

Desborough Award Bradley Vosbergen 

Board Awards  Donna Gardiner
   Katharine Harrington
   Daniel Cook
   David Hodges 

ABLFTENoAdministration Staff

01.01Principals

02.02Associate / Deputy / Vice Principals

06.06Heads of Departments and 
Learning Areas

02.23Program Coordinators

011.212Total Administration Staff

Teaching Staff

01.42Level 3 Teachers

052.660Other Teaching Staff

05462Total Teaching Staff

Allied Professionals

215.220Clerical / Administrative

01.82Gardening / Maintenance

117.926Other Allied Professionals

334.948Total Allied Professionals

3100.1122Total



THE ARTS

VISUAL ARTS
Visual Art had an exci�ng year where students 
completed projects in all sorts of different art forms. 
There were projects such as Year 8s turning clown 
pain�ngs into 3D clay models, Year 9s exploring the 
history of art styles and making a skateboard, and 
Year 10s exploring faces both in drawing and clay 
models, and transforming old books into new art. 
Year 11s were exploring the YohFEST theme ‘colour 
my world’, which was reflected into a final 
printmaking studio.

Media Arts con�nued in 2025 with Year 9 and 10 
Photography, where students produced some 
outstanding work. Filmmaking was introduced in 
Semester 2 for some of the Year 7 and 8 students, 
which we look forward to expanding on in 2026 
across other year levels.

PERFORMING ARTS
Dance con�nued to thrive at Lesmurdie Senior High 
School and the showcase in Term 3 was a huge 
success. The level of dedica�on, collabora�on and 
crea�vity was evident across all year levels. The 
program con�nues to grow under the guidance of 
Miss Smillie and with lots of exci�ng plans for 2026, 
students can con�nue to expect an exci�ng year in 
Dance.

Drama students were able to showcase their talents 
in many ways, including the senior school 
performance of Romeo and Juliet, which was a huge 
success. The Year 10s also competed at YOHFest and 
are to be congratulated for their performance.

The Music program con�nued to thrive in 2025, with 
a variety of music concerts throughout the year and 
outstanding results. Music students performed at 
many school events, including assemblies, concerts 
and events at the library. Ms Breen Chris�e re�red at 
the end of 2025 and we wish her all the best and 
thank her for her significant contribu�on to music 
educa�on at Lesmurdie Senior High School.



Our vibrant Languages Team includes Rose Famiano — Teacher 
in Charge of Languages and classroom teacher of Italian for 
Years 7, 8 and 10–12; Cynthia Villarosa — Italian teacher for 
Years 7–9; and Giulia Pedrazzoli — our na�ve Language 
Assistant from Vicenza-Venice, Veneto, who enriches learning 
through the Language Assistant Program.

Sono molto felice e grata di essere qui e non vedo l’ora di 
conoscere tu� gli studen� di lingua italiana e di poter essere 
per loro un valido aiuto e supporto! - I am very happy and 
grateful to be here, and I can’t wait to meet all the Italian 
language students and be a valuable help and support for them!

Teaching for Impact — Italian

Differen�a�on is embedded across Italian lessons to engage, 
challenge and extend students through a con�nuous cycle of 
adap�ve teaching, assessment and adjustment.

Instruc�onal approaches include clear learning inten�ons and 
success criteria, ac�va�on of prior knowledge (daily review, 
spaced recall), explicit modelling, scaffolded gradual release, 
worked examples, targeted ques�oning and frequent checks for 
understanding.

Strengthening Literacy Through Languages

Languages at Lesmurdie maintain a dual focus on developing 
Italian and English literacy: reinforcing phonological awareness, 
expanded vocabulary, stronger understanding of grammar and 
sentence structure, enhanced analy�cal reading skills and 
greater cogni�ve flexibility. Metalinguis�c skills that transfer to 
English. 

The Languages team con�nues to work closely with the school’s 
Literacy and Numeracy Group to ensure consistent, evidence-
based literacy prac�ces that benefit all students.

Targeted Pathways Delivering Measurable Impact for 
Compulsory Years 7 & 8

Lesmurdie SHS offers a unique Italian program that recognises 
many students begin secondary school with prior language 
experience from local primary schools. To support this, the 
school provides structured learning pathways that allow 
students to con�nue building their skills at an appropriate level.

Through collabora�on with our Bibbulmun Network primary 
schools, staff gain valuable insight into incoming students, 
allowing for effec�ve placement and smooth transi�on into 
secondary learning. 

This targeted approach allows teachers to deliver focused 
teaching, reduce learning gaps and provide appropriate 
extension opportuni�es.

Italiano Avanzato (ISLA): Enrichment program for Year 6 
nominated, high-achieving students.

Italiano Intermedio (ISLI): Supports both beginner and 
con�nuing students through scaffolded learning and skill 
development.

Italiano Base (ISLB): Provides targeted support for students 
requiring stronger language founda�ons.
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Avventura Australiana e Italiana!

The WAATI/Intercultura Exchange Program connects Lesmurdie 
SHS students with Italian host families and schools for 
immersive cultural and language experiences. Students develop 
real-world language skills, intercultural understanding and 
las�ng global friendships—transforma�ve opportuni�es that 
extend classroom learning into authen�c Italian life.

Avventura Australiana! We warmly thank our wonderful host 
families, in par�cular host siblings Lucas (Year 12) and Tessa 
(Year 10) for opening their homes and hearts to our visi�ng 
Italian students, Federigo and Ma�lde from Milan for two 
months. Their generosity, care and hospitality created lifelong 
memories and connec�ons across cultures.

We farewelled Tessa (Year 10) and Kael (Year 11) as they set off 
for their Avventura Italiana! Over the eight weeks, both 
students lived and studied in Italy during our summer break—
an incredible opportunity for cultural immersion, language 
learning, and personal growth.

Tessa was in San Gervasio Bresciano, Province of Brescia, 
Lombardy, a northern region of Italy, whilst Kael travelled to 
Potenza, the capital city of the southern region Basilicata. Both 
students represented our school because of their values and 
ours of Curiosity, Aspira�on and Respect.

A hear�elt thank you to the Families for their unwavering 
support of Languages at LSHS and WAATI/Intercultura Exchange 
Program. Opportuni�es like this are made possible through 
strong partnerships, dedica�on, and community spirit.
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Interhouse Athle�cs are always wonderful days, filled with fun, 
colour and compe��on. The overall winning fac�on was Owen. 
We then followed up with our interschool team doing a great job, 
seeing year 8 Amy Stump Champion, and year 7 Levi Ashard 
Runner Up Champion.

Lightning carnivals are always a hit with our students.  Year 
groups enjoyed par�cipa�ng in either Basketball, Netball, Soccer 
or AFL. We also had teams represent the school in the SSWA 
tournaments in Senior School Soccer, Senior School Boys 
Basketball, Senior School Volleyball and Hills Junior Basketball 
who won the compe��on taking them through the overall finals. 

We greatly appreciate the large number of students who give 
their �me and exper�se, suppor�ng our teams as an umpire or 
coach. 

Our inaugural Colour Run went off with such a burst of colour. 
We saw over 500 students par�cipate. A big thank you to our 
Cer�ficate III Aqua�c, Sport and Recrea�on students who 
planned the obstacles.

We held our Run Club again this year a huge thank you to Mr 
Park, Mrs Kelly and Mr Armstrong who organised this. Many 
students par�cipated in the Minister Run Challenge seeing many 
runs being completed by students and staff. Our overall winners 
were:

Staff Di Bunten

Student Asha Ascoli

Our health studies year 11 class held an R U OK day which raised 
money and promoted health and wellbeing events for our 
students. Another fundraising event that was organised by our 
Year 11 and 12 students was Relay for Life where they raised 
$11607 for the Cancer Council WA by walking or running for 24 
hours. 
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SPORTING HIGHLIGHTS



Outdoor Educa�on at Lesmurdie SHS con�nues to 
highlight the growth in personal and inter-personal skills 
for our students.  The Queensland trip occurred with 22 
students experiencing white water ra�ing, hiking 
through the rainforest, stand up paddle boarding, visi�ng 
a crocodile farm, snorkelling on the Great Barrier Reef 
and further bonding ac�vi�es. This always proves to be a 
main highlight of our student’s core school memory. 

Our Year 10 students went to Lake Leschenaul�a where 
they mountain biked, hiked and canoed which provided 
students opportuni�es to extend their skills in 
teambuilding, strength and resilience. As well as an 
abseiling day trip to Statham’s Quarry. 

In year 11 students par�cipated in a three-day abseiling 
and caving expedi�on in Margaret River, a three-day 
hiking and mountain biking expedi�on in Collie and a 
canoeing day trip on the Avon river. This showcased their 
skills and endurance throughout the camps providing the 
students with challenges of naviga�ng through the 
different elements. 

On an academic level, the Year 12 EST results were very 
posi�ve with results above state students falling within 
the acceptable band width a�er comple�ng the marking 
process.  The Year 12 ATAR class was once again in the 
top schools in WA.
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2025 Engineering

In 2025, Engineering was offered to Year 8 and Year 9 
students, with new addi�ons including a Year 10 Robo�cs 
and Engineering course and a Year 9 Mechatronics course, 
both highly popular among LEAP students. These courses 
introduce students to engineering systems and principles 
through hands-on projects that apply scien�fic and 
mathema�cal concepts. Students work through the full 
design process—problem iden�fica�on, research, 
planning, building, and tes�ng—while exploring topics 
such as electricity, mechanical power, design, safety, and 
collabora�ve challenges.

Highlights included Year 8 par�cipa�on in the DPIRD 
compe��on, where students developed solu�ons for real-
world agricultural issues, and projects such as LED torches, 
3D-printed “pu�-pu�” boats, and Arduino-controlled 
systems. Year 9 students advanced their coding and 
electronics skills through Arduino, designed ANZAC-
themed cookie cu�ers, built a func�onal traffic light model, 
and created autonomous sumo-bots for compe��ve 
challenges. These programs con�nue to foster crea�vity, 
collabora�on, and prac�cal engineering skills.

Our robo�cs program also grew significantly, with four 
RoboCup teams compe�ng and one reaching the finals. 
Thirty students represented the school at the Western 
Australian Robo�cs Playoffs, part of the global FIRST 
Robo�cs Compe��on, which challenges teams to design, 
build, and code large-scale industrial-style robots. All three 
teams made the finals, with one placing second and our 
robot “Bill” winning the Engineering Quality Award. Two 
addi�onal teams will compete in the FIRST Lego League 
later this year. Across all programs, students demonstrated 
strong problem-solving, teamwork, and mechatronic skills 
while mee�ng demanding deadlines in authen�c 
engineering challenges.

Community and Industry Partnerships

Our Engineering program strengthened �es with industry 
through ini�a�ves such as the DPIRD compe��on, where 
Year 8 students collaborated with experts to address 
challenges in Western Australia’s agricultural sector. 
Robo�cs teams engaged with the global FIRST Robo�cs 

Compe��on, gaining exposure to industry-standard 
engineering prac�ces and presen�ng their work to 
professional judges. Students also contributed to the 
Department of Educa�on stand at the Resource 
Technology Showcase, sharing innova�ve ideas from the 
Minister’s Innova�on Challenge with visitors including the 
Premier, Minister for Educa�on, and Director General. 
Addi�onally, Year 8 students par�cipated in the Minister’s 
Innova�on Challenge for 2025, developing crea�ve 
solu�ons to clean pathways in the City of Kalamunda and 
recycle gumnuts into mulch.

LEAP guest speakers 

Throughout the year local community Maths/Science 
(STEM) professionals as well as ex-Lesmurdie Community 
students are invited to share their career and study 
experiences with students. In 2025 we had a university 
lecturer, engineering student, chemistry analysist and 
medical imaging technician visit our classes to share their 
experiences working in STEM fields. 

Incursions

In 2025 the Year 7 classes had an incursion from Murdoch 
University and completed the Rube Goldberg Challenge. 
The Year 8 and 9s a�ended an incursion from the 
Innovators Tea Party where they heard from different 
speakers in the STEM field. The Year 7 classes also 
par�cipated in a STEM incursion in Term 4 where they had 
to build a design from recycled products and the Year 8 
LEAP classes par�cipated in the Gold Industry Incursion.

28

LEAP
LESMURDIE ENRICHMENT AND ACCELERATION PROGRAM

Excursions
Year 7 Nearer to Nature (Canning River Eco Centre) 

Year 8  Scitech Engineering 
 Girls Engineering Tomorrow Forum at Cur�n  University

Year 9 Harry Perkins Ins�tute of Medical Research
 Sea Week at Perth Zoo (op�onal)
 Overnight Camp at Gravity Discovery Centre (op�onal)
 WISE Women in STEM excursion (Murdoch University)
 Maths Empowering Girls Day (Select students)

Year 10 STEM and career pathways at Murdoch University

Numero Compe��on Four teams from Year 7 – 9 competed in the 
Numero Interschool Compe��on 
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Performance Benchmarks & Support Process

Evidence is based on Assessment Data from Semester 
One. This year saw the introduc�on of the compass 
template to be�er streamline communica�on with 
parents and ensured the informa�on was available in a 
central loca�on for staff. The success of the support 
process is based on the number of students who a�ain 
the minimum benchmark by the end of the Semester 
two repor�ng period. This process has been used for 
the past 6 years (2020 – 2025) and has produced higher 
results for a large number of those students. Each year 
that this process has been used we have had an 
improved outcome in the number of students 
successfully remaining in the program. In 2025 the 
con�nued running of the a�er-school study program 
has further improved results by focusing on study 
rou�nes and organisa�onal skills.

A�er school study program

A dedicated LEAP a�er school study program a�racted 
large interest from students and provided a more 
tangible support measure for underperforming 
students. Students work on study skills, organisa�onal 
skills and independent homework during these 
sessions. There has been a large increase in student 
a�endance at the sessions in 2025, because of this, the 
program will run again in 2026, u�lising LEAP teachers 
on a roster-based supervision strategy – made possible 
by the school’s agreement to reimburse those teachers 
with TOIL. 

Higher than average results

Results from LEAP students were outstanding both in 
comparison to mainstream classes and in interschool 
compe��ons.

Year 10 Academic Awards 2025

It was a pleasure to welcome back LEAP graduate 
Liam McLeod as our Keynote Speaker.

Congratula�ons go to the following award winners:

Top Maths  Jessica Muijs
Runner up Maths  Hannah Wessels

Top Science  Jessica Muijs
Runner Up Science Hannah Wessels

Dux LEAP  Jessica Muijs
Runner up  Hannah Wessels

CARES Award  Charlo�e Bradtke

Retainment rate of 
underperformers (%)

Number of students 
successfully 

remaining in LEAP

Number of 
students 

identified/ 
supported

Year

82%1822
2020
Support program introduced

58%1933
2021
Significant COVID impact

85%1720
2022
Study program introduced

71%1521
2023
Study program continued

75%1520
2024
Study program continued

82%3138
2025
Study program continued

Science A Grades Maths A Grades

All Other classesLEAP classAll other classesLEAP classYear Group

2332387 (2 LEAP classes)

1371378 (2 LEAP classes)

271618209

202222710 (Sem 1)

SUPPORT PROCESS DATA

 ACADEMIC RESULTS 2025

COMPETITION RESULTS 2025

YEAR 12 ATAR SUCCESS

Science 
Competitions

Maths 
Competitions

Australian Big Science 
Competition (7-9)

Australian 
Maths

Competition (AMC)
(7-10)

Computational and 
Algorithmic Thinking 

(CAT) Competition 
(7-9)

22-High Distinctions

4262Distinctions

275725Credits

975976Proficiency

2025 Median ATAR

91.20 (23 students)LEAP graduates

87.35 (42 students)Lesmurdie (All ATAR students)

74.54 (19 students)Non-LEAP ATAR Students
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Staff Wellbeing 

This LINK is looking for colleagues interested in promo�ng 
self-care, work-life balance, and posi�ve mental health 
among staff. As a wellness LINK member, you'll help plan 
new ini�a�ves and keep hold of our tradi�ons that bring 
our staff together. We also host informal social gatherings, 
contribute to PL, recognize staff accomplishments, and 
distribute wellbeing resources on topics like managing 
stress, se�ng boundaries and daily recharging. Part of this 
LINK is opera�onal and manages the organisa�on once 
undertaken by the staff associa�on.

STEM 

The STEM LINK is looking for innova�ve problem-solvers to 
help expand our school's focus on science, technology, 
engineering, and math, and embed our STEM agreed 
defini�on across all learning areas. This LINK will work in an 
exci�ng space with the STEM Coordinator and facilitate 
opportuni�es for staff and students to engage in STEM 
related curriculum and events. As a member, you'll play a 
key role in developing new hands-on learning 
opportuni�es. Some of the work may include think tanks 
on projects, bringing in guest speakers from STEM careers, 
and launching cross curricula and industry partnerships.

Sustainability 

The Sustainability LINK advocates for environmentally 
responsible prac�ces across our opera�ons. Our goal is to 
reduce Lesmurdie SHS ‘s environmental impact and 
promote sustainable ini�a�ves. We work to minimize 
waste and energy/water consump�on in our facili�es. We 
research and implement measures like recycling programs 
and water wise ini�a�ves that have meaning to student 
and staff advocacy. 

Key achievements for 2025

• Delivered a full-day CMS Graduate Bootcamp and 
ongoing professional learning.

• Conducted mul�ple CMS observa�ons and one-to-one 
coaching for graduate teachers across Terms 3–4.

• Suppor�ng students to build emo�onal regula�on, 
resilience and posi�ve rela�onship skills, while 
increasing student engagement with wellbeing 
ini�a�ves and support services across the school, 
including clubs and daily ac�vi�es.

• New bin sta�ons across the school: General Waste, 
FOGO and Containers4Change

• Con�nued to develop the hor�culture garden and 
further strengthened our “close the loop” ini�a�ve—
using FOGO waste to feed the worm farm

• Weekly mee�ngs for rainbow road LGBTQ+ 

• IDAHOBIT theme go rainbow against discrimina�on, 
events

• SDD “Ge�ng to know you” Yarning circle

• Australia’s Biggest Morning Tea – raised over $400

• 11 Events including: Pilates, Arts exhibi�on, World 
Teachers Day

• 18 clubs around the school including 3 new clubs: 
Lego, tex�les, book club 

• Provided funding – food for camps

• Championing thinking rou�ne from the Harvard 
Project Zero toolbox to encourage cri�cal thinking 
amongst our students.

• Science and Technologies Learning Areas collaborated 
to complete the. Craig Bowden Endemic Flora trail.



FINANCIAL REPORT
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LOCALLY GENERATED REVENUE - BUDGET VS ACTUAL

GOODS AND SERVICES EXPENDITURE - BUDGET VS ACTUAL 
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OPERATIONAL ONE LINE BUDGET STATEMENT 

Operational One Line Budget Statement 
Issued on 6 February 2026 

Dec 2025 ( Verified Dec Cash)School Year:Lesmurdie Senior High SchoolSchool:

0Aria:South Metropolitan RegionRegion:

19.23Distance to Perth (km):

One Line Budget – Dec 2025

VarianceActual YTDCurrent Budget

382,600382,600$ Carry Forward (Cash):

229,586229,586$ Carry Forward (Salary):

INCOME

12,823,27512,823,275$ 

Student-Centred 
Funding (including 
School Transfers & 
Department 
Adjustments):

32,074850,708882,783$ Locally Raised Funds:

32,07414,175,16914,318,243$ Total Funds:

EXPENDITURE

12,162,95312,162,953$Salaries:

399,2251,560,7281,95,953$
Goods and Services 
(Cash):

399,22513,723,68114,122,905$ Total Expenditure:

-367,151562,488195,338$ Variance:
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Income
VarianceActual YTDCurrent Budget

$-.37$382,600.00$382,599.63Carry Forward (Cash)
$.00$229,586.05$229,586.05Carry Forward (Salary)

$-.00$12,823,274.70$12,823,274.70
Student-Centred Funding (including School Transfers & 
Department Adjustments)

$.00$10,736,749.00$10,736,749.00Per Student
$.00$1,404,463.97$1,404,463.97School and Student Characteristics
$.00$55,924.06$55,924.06Disability Adjustments
$.00$580,834.06$580,834.06Targeted Initiatives
$.00$42,352.90$42,352.90Operational Response Allocation
$.00$1,480.00$1,480.00Regional Allocation
$.00$-685,660.91$-685,660.91School Transfers – Salary 
$.00$700,000.00$700,000.00School Transfers - Cash
$.00$-12,868.38$-12,868.38Department Adjustments

$32,074.32$850,708.20$882,782.52Locally Raised Funds (Revenue)
$7,651.25$92,399.75$100,051.00Voluntary Contributions

$22,673.65$481,279.18$503,952.83Charges and Fees
$113.64$12,835.91$12,949.55Fees from Facilities Hire

$1,409.50$19,421.41$20,830.91Fundraising/Donations/Sponsorships
$.00$.00$.00Commonwealth Govt Revenues
$.00$7,281.55$7,281.55Other State Govt/Local Govt Revenues
$.00$5,400.00$5,400.00Revenue from CO, Regional Office and Other schools

$226.28$111,592.65$111,818.93Other Revenues
$.00$120,497.75$120,497.75Transfer from Reserve or DGR
$.00$.00$.00Residential Accommodation
$.00$.00$.00Farm Revenue (Ag and Farm Schools only)
$.00$.00$.00Camp School Fees (Camp Schools only)

$32,073.95$14,286,168.95$14,318,242.90Total

OPERATIONAL ONE LINE BUDGET STATEMENT 

Expenditure
VarianceActual YTDCurrent Budget

$.00$12,162,952.70$12,162,952.70Salaries

$.00$10,863,589.91$10,863,589.91Appointed Staff

$.00$.00$.00New Appointments

$.00$1,269,175.17$1,269,175.17Casual Payments

$.00$30,187.62$30,187.62Other Salary Expenditure

$399,224.51$1,560,728.13$1,959,952.64Goods and Services (Cash Expenditure)

$22,440.57$56,476.28$78,916.85Administration

$3,474.85$61,869.03$65,343.88Lease Payments

$86,059.99$409,330.12$495,390.11Utilities, Facilities and Maintenance

$104,998.39$276,423.69$381,422.08Buildings, Property and Equipment

$137,711.03$646,616.75$784,327.78Curriculum and Student Services

$16,659.21$27,058.79$43,718.00Professional Development

$.00$30,297.13$30,297.13Transfer to Reserve

$27,880.47$52,106.34$79,986.81Other Expenditure

$.00$550.00$550.00Payment to CO, Regional Office and Other schools

$.00$.00$.00Residential Operations

$.00$.00$.00Residential Boarding Fees to CO (Ag Colleges only)

$.00$.00$.00Farm Operations (Ag and Farm Schools only)

$.00$.00$.00Farm Revenue to  CO (Ag and Farm Schools only)

$.00$.00$.00Camp School Fees to CO (Camp Schools only)

$399,224.51$13,723,680.83$14,122,905.34Total



OUR VISION
THRIVING IN A NURTURING ENVIRONMENT 

THRIVING - We thrive when we have a sense of accomplishment, belonging, wellbeing and joy. 
We challenge ourselves and support others on our journey to reach our full poten�al as learners, 
teachers, leaders and valuable members of the community. We aim to flourish and discover our 
talents to fulfill our purpose. 

NURTURING - We build quality rela�onships between students, staff, parents and community, 
promo�ng stability, trust and a sense of belonging.  Together we sustain and support each other.  
We all take responsibility for nurturing each other, developing our talents, and respec�ng 
difference.  We champion our own successes. 

ENVIRONMENT - We strive to create and embrace a posi�ve, personal and physical environment 
both within our school and beyond. This includes our own wellness as well as our class spaces, 
our school grounds and our wider bush se�ng. We seek to protect, respect and enhance our 
unique environment through awareness, educa�on and considered ac�on.  

We are a learning community who in this new plan are striving to extend our accomplishments 
in realising our vision as we prepare our students to be resilient, crea�ve, confident, 
collabora�ve in the face of new challenges and opportuni�es. 

T: 08 9291 1200

F: 08 9291 1234

www.lesmurdie.wa.edu.au

21 REID RD LESMURDIE WA 6076

THRIVING IN 
A NURTURING 

ENVIRONMENT


